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E A s P D How to increase the inclusibility of enterprises?
Developing national inclusive economic strategies!

IMPROVING LIVES

Provider forum

Inclusive Labour — Markets
14 and 15, June 2016

Bratislava
www.easpd.eu

EASPD Ubersicht

IMPROVING SERWVICES
MPROVING LIVES

« EASPD
* Persons with disabilities on the labour market

* On the way to inclusive economic strategies
— Increase the value of social economy
— Support social innovation

* Elements of an inclusive economic strategy




EASPD is the European Association of Service Providers for Persons with Disabilities—the
voice of European Disability Service Providers

goal the main goal of EASPD is to achieve equal opportunities for persons with disabilities
by providing effective and high quality service systems in Europe

Membership EASPD represents more than 12.000 organisations of the social- and health
service providingsector in 34 countries. Our members are of support for persons
with disabilities and families for all kinds of disabilites and througout the whole

EASPD EASPD &

Voice of Service Providersin Europato
develop the needed frameworks

EASPD Information

About European policy to our members
ad about developmentsin the
countries to the European institutions

M Newsflashes, Newsletter, Website,
facebook, twitter




EASPD EASPD

MPROVING SERWVICES
MPROVING

EASPD Innovation

in all areas which are important for
service provision like human ressources
development, development of
community based services, social
economy, use of new technologies,
education, employment, independent

living, ... .
EASPD Persons with disabilites
oot — on the labour market

» About 10% of the European population is
living with a disability

» The member states and the EU provided a lot
of measures during the last 15 years; the
situation today for persons with disabilities in
employment is worse

» Member states and EU have to evaluate their
measures and have to concentrate their
efforts; they need a coherent strategy




EASPD On the way ¥ (

o S to inclusive economic strategies

uUves

Increasing the value of social economy

Characteristics of social enterprises

» They have explicit social aims such as job creation, training, or the provision of local services. They
have ethical values including a commitment to local capacity building, and they are accountable to
their members and the wider community for their social, environmental, and economic impact.

» Sustainable production and services.

» Social ownership - autonomous organizations with governance and ownership structures based on
participation by stakeholder groups or trustees. Profits are reinvested or distributed as profit
sharing to stakeholders or used for the benefit of the community.

Social enterprises showed a strong growth during the last ten years and are important employers.

Social enterprises need legal and financial frameworks.

ATEAN
EASPD Schwerpunkte einer Y (
o s — allgemeinen Wirtschaftspolitik P {.:J

promoting social innovations

Social innovations provide solutions for social problems and
challenges. In many cases social enterprises are developed. They
often create additional employment.

v’ Social innovations need a national framework for their
development like technical innovations in most countries have. In
Austria f.e. two social innovative initiatives developed thousands
of new workplaces in many new enterprises. They also brought
many disadavantaged people in employment.

» Aktion 8000 and
» Behindertenmilliarde
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The UN Convention on the Rights of Persons with Disabilities is
the legal framework. EU member states and the EU itself
committed themselves ,to safequard and promote the
realization of the right to work“ (article 27).

To support employment makes sense also economically.
To be able to work depends on

- the special support to work,

- legislation and

- job offers on the labour market.

EASPD UN CRPD + (

o what is new? N

» Right instead of favour

» a new definition of disability

disability is not an individual characteristic — persons
with an impairment get disabled because im the
unability of society to include them

» Consequences

give up the medical definition of disability (also in
national legislation) and listing up deficits and
therapies to support for participation,
deinstitutionalisation and the development of
community based servcie systems

design for all
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g what is new?
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» The implementation goes for all areas of life
and therefor for alle areas of administration

f A3
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EASPD European experience: (
wromasirvces Slements of an inclusive economic stratoyn\\ 0’-

v’ Specialised support

Arbeitsassistenz, Job Coaching, advice for enterprises,
inclusive vocational education, tecnical adaptation, financial
support to balance lower individual capacity

v legislation

in many states create barriers to employment for persons with
disabilities; has to be adapted coherently from labour laws via social
laws to tax legislation

v" Inclusion starts from birth

support from the beginning is important (for families, for the
education system to create equal educational opportunities) and is a
lifelong process
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womoservces @lements of an inclusive economic stratcy\\ .y

v' Transition from school to employment

coordinated cooperation from educational system to vocational
education and employment; good example from AT: Jugendcoaching

v’ Appropriate measures

accessibility is a precondition; human support and supportive
specialised services are important for inclusive employment

v Cooperation between sectors

including all important stakeholders (chamber of commerce, labour
market agencies, trade unions, municipalities, ...)

v' Accessibility and universal design

accessibility of transport and work places are first steps to
inclusive labour markets

, <

A
EASPD European experience: f
wromoserces  @lements of an inclusive economic strategy AN ,,J

v positive thinking
to concentrate on abilities and competences
good example: european qualification framework

v" Support for employers
for the development of their employment strategies and financial

v" Reducing the digital gap
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Thank you!

Franz Wolfmayr
EASPD - president
Av. d’Auderghem 63 / Oudergemlaan
B — 1040 Brussels
Tel +32 2 282 46 10 — Fax +32 2 230 72 33
www.easpd.eu - info@easpd.eu




Ako ovplyviiovat EU politiky
Tim Ghilain
EASPD



Making an impact

E,,,A.,;zg on EU Policy
Tim Ghilain
Policy Officer

www.easpd.eu

EASPD Who are we?

IMPROVING SERWVICES
IMPROVING

‘EUROPEAN ASSOCIATION OF SERVICE
PROVIDERS FOR PERSONS WITH
DISABILITIES’

is a nonprofit NGO in the disability sector.

It represents over 12,000 social service provider
organisations across Europe.

EASPD plays a key role on a European level as a
representative of disability service providers,
working for an inclusive Europe.
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European Union is working increasingly on employment-related
policies and programmes:

* European Structural and Investment Funds (ESF, in particular)
* Youth Guarantee

* Initiative to tackle long-term unemployment

* European Semester

The European Semester process will become increasingly
important in terms of guiding EU policy in this area in the future

\

EASPD European Semester F (
~= ~ES

» Dialogue between Member States and the European
Commission, to align policies towards achieving the
EU’s medium to long-term objectives: EU 2020 and
the Stability and Growth Pact.

» Annual cycle of macro-economic, budgetary and
structural policy coordination

» Broad range of issues covered: public expenditure,
employment policies, education policies, healthcare,
etc




EASPD Why does it matter? F (

INPROVING SERWVICES

IMPROVING LIVES ,\\ ib

» The Country Reports assess in detail Member State

policies. Country Specific Recommendations are then
made

» Other European Funds and policies will be
increasingly guided by the Country Reports (ESF, etc)

» Another way to lobby for change in policy at national
level, by lobbying the European Commission.

EASPD EASPD’s Work r .

T P {’:’,

b

» 2014 Report: Europe 2020 and the European Semester—
bringing well being to all?

‘71

2015 report: How the European Semester can help to
implement the UN CRPD

» Cooperation with Social Services Europe, Social Platform, EEG
on de-institutionalisation, Semester Alliance, etc

» 2016: A report will be developed on “Developing Inclusive
Labour Markets through the European Semester”




EASPD 2016 report F oy
R P AOVING LIVES 2N {‘:J

» EASPD report on “developing inclusive labour markets through
the European Semester”, will include a macro-economic study
on the benefits of inclusive labour market policies and 11/12
Country Reports.

» Each Country Report should include several key messages on the

~

» strengths and weaknesses of employment measures for persons with disabilities
» What should be changed and what is missing

» To be able to issue a message to the Member State on a
particular issue, the European Commission must be able to base
it on quantitative/qualitative data.

» Important to back up our messages with dataand research.

EASPD + }
e T ”\ 2y

Thank you

For more information
timothy.ghilain@easpd.eu
www.easpd.eu

K3 Follow us on Facebook, "EASPD Brussels”

U or on Twitter, @ EASPD_Brussels

With the financial support from the European Union Programme for Employment and Social
Innovation “EaSI” {2014-2020)




Zhodnotenie sucasnej situacie na
Slovensku

Elena Kopcova
TENENET
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TENENET o.z.

Inkluzivny trh prace z pohladu
zamestnavania fudi so
zdravotnym postihnutim

Zhodnotenie sucasnej situacie
na Slovensku

Struktura OZP na trhu prace v SR:

Pocet vyplacanych déchodkov k 31.05.2016 - Invalidny dochodok spolu
233459 (do 70% 131 tis, nad 70% 101 tis)

2015 - nowych pripadov pridelenia ID 19 239 (do 70% 13 tis, nad 70% 6 tis)

| prvé 3 najcastejsie ochorenia pre priznanie ID - choroby pohybovej sﬁstau@.@' -

¥

nadorové ochorenia, dusevné poruchy 22 a%

© 2,7 mil EAO - z toho 261 914 (9,64 %) UPSVR
TENENET 0z

o develp The goodnegy of




Struktara OZP v produktivnom veku (233 459 OZP) vo vzt'ahu k trhu price na Slovensku
(UPSVR + MPSVR SR + 50U SR + SOCIALNA POISTOVRA)

= Zamestnanci CHDVCHP (13 325)

® Zamestnanci podnikov s viac ako 20 zam (46 232)
Zamestnanci podnikov s menej ako 20 zam (27 079)
Klienti DSS (30 002)

® Evidovani UaZ (12 917)

® Dobrovolne NZ (103 904)

Lnevvhodneni UoZ podla § 8 zik. €. 5/2004 £, .
azyl
<stredm O prav.
/prislus .
plat.za i osamely
. nik "
odborné m pocas rodic

tretej
vzdel. 12 mes e ]
krajiny

<26r,
QZP

Uzemie bex =50r =12mes

praxe

Priemerny pocet

znevyhodnenych 12917
uchadzacov v roku 22230 90242 191055110292 242055 10 1972 (3,64 %)
2015

‘pozn. Eurostat extrémne nizka miera evidovanej nezamestnanost OZP

Hlavné pridiny pracovného obedzenia: LT
(£droj: SU SR, 2011: Doplnkovy modul za 2 stvittok: Zamestnanost’ osob s dlhodobym ZP) E-::
1. nedostatok VPM - 23 708 VPM. z toho len 1217 pre OZP (2015)
2. nedostatoéné vzdelanie, kvalifikacia alebo skisenosti
3. rodinné dovody
4. vplyv na poberanie socidlne] davky, prispevku alebo podpory




Pocet pracujucich OZP

(Socialna poist’oviia, april 2016)

Typ poistenca Pocet Tvp poistenca Poéet
poberate poberatel’
Tov ID ov ID
Zamestnanec 61274 stibeh z.am estnance a 3 968
dohodar
SZCO (povinne poisteni) 7 085 sitbeh 8ZCO a DPO 12
DPO (dobr. poist. osoba) 399 subeh SZCO a dohodar 192
dohodar 13 338 | subeh DPO a dohodar 9
siibeh zamestnanec a SZCO 729 spolu B7 035
stubeh zamestnanec a DPO 20

Ziakonné moinosti nahradného plnenia povinnosti zamestnavat® OZP v 2016 -
Plnenie zikonnej povinnosti zamestndvat’ OZP org. s viac ako 20 zamestnancami

Priklady vypoiétov OZP | Povinoy 3,2% podiel - | Celkovih cena prace | Nihradoé ploenie | Poviony odvod
podPa poin vietkich poiéet OZP, ktoré by | (minimalna meda, — eakazka itatn za rok 2016
Famesinancov mala organizacia odvody a dane za CHDVCHP za rok | (865)
organizacie, ktora ramestnavat’ (§63) cely rok 2016) (§63) | 2016 (§64)
zamesinava viac ako 20
ramesinancov
20 1 OZP 6 1746 € 92905€ 1 045,18 €
150 S0P I0873€ 164525€ 51259¢€
300 10 OZP 61 T46€ GI90.5€ 10451 8€
Zdraj: UPSVR fnariadenia viddy, ktorym sa ustanavigii sumny minimdlmech miezd), prepoder autorky
ROK 2014
Sposob ploenia zdkonnej Polet Poitet Viika zikazky Viika ibrady
povinnosti ramestnavat’ amestnd- | zamestnanych ZP | CHD a odobratych | povinného odvodu
obéanov so ZP vatelov ramestnancoy slufieb a virobkov (vE
CHD v €
33104 + 17 300 14983 215,13 2 3385629
SPOLU] 11644 (3nasobok) {zapoé. 17 185) (zapoi. 2 462)

ar

3 rey 207 1-

014, spracavnd @i 5.0

o el 0 feNEEy e goodnys of




Priemerny evidencny pocet vietkych zamestnancov podnikov
s viac ako 20 zamestnancami

Celkovy potet Percentudlny podiel
Kraje SR I.I.-.H‘I:I.IIEIH'W. Celkovy pofet . n-ut:ﬂ::wmﬂ“u Zamestasnel | Zamestnanci
s povianosten s0 ZP velkych podalkov povianfeh SO el

ramestadval’ OFF zamestndval’ OFF

Bratislavsky kraj 442 036 10 714 242 % B 627 2087

Trnavsky kraj 117 11 4145 3,52% 3342 E03

Trentiansky kraj 126 987 5382 4 40 B 4907 a5

Mitriansky kraj 121 624 4715 3,88 % 3 500 B15

Filinsky kraj 140 B67 5781 4,10 % 4824 957

Banskobystricky kraj 137 196 4711 343 % 4053 658

Pretovsky kraj 117 811 5912 502 %5

Kosicky kraj 134 173 4672 348 %

SPOLU 1 338 505 46 132 2,82 %

Zdvef; Zamaztnonei o prismernd mezadnd medhov 58 v 4 Srvrerokn 2003 S0 58, 2006

Vyska povinnych odvodov za neplnenie povinného podielu zamestnavania OZP

zamestnavatel’'mi
Nedoplatky
ROK Pocet podanych |Predpis plnenia | Uhradens suma [ Vytka v € Podet zamestndvatel'ov
RV PFEP

2008 12 638 650,00 557 758,79 370

2009 7 589 193,69 730 076,64 Ery

2010 4211 291,95 1725661,32 643 (z 11 446)

2011 2307 4 102 980,68 4027 805,48 75 175,20 39

2012 1958 3 483 844,84 3436 168,78 48 360,00 34

2013 1738 2790 234,51 2 737 467 .65 57 121,00 37

2014 1603 2 405 274,00 2 338 562,90 67 603,64 45 pozn. MZ SR (12, 2014)
Zdvei: Roalisdeia ndstrafov APTP ra veke 2010 (UPSFR, 2001) a Pyt ! povinnd il ivvaler 2007t veladeninl; Ulevechie proce,

sacifinyeh veel o radiny - Sekeia radeis, Odber mefodiky iyfermatych natimoy (Udaje z nldmmh'r_u EF.F'.PLF‘m wodgy 200 2004, spracoved 2o £ 8 1018)




AOTP* 2012 2013 2014
Podet Dohodnuta suma v € Podet Dohodnuta suma Podet Dohodnuta suma
vytvorengch/ob (NP aj SR sumérne) vytvorenych/ vE vytvarenych'o vE
sadenych PM obsadenych bsadenych PM
PM
§ 56 2026 17 636 995 1710 14 217 647 278 1140235
&56a 411 1033727 174 418 569 7 38 786
§57 536 4741 475 296 2464 961 a1 515 697
§57a 0 0 0 0 0 0
§58 0 0 0 0 ] 0
§ 59 610 4 287 787 623 4121303 585 3675025
§ 60 24051 15771943 27236 17433 897 29 554 20 201 548
{6 602 CHD {7139 CHD
11 tisic OZF) 11 tisic OZF)
SPOLU 27 634 43 491 927 30 039 38 656 377 30 545 25571 311

Zdraf: Pyhodheterse AQTF 1003 g 2004 (UPSFR, 2004, 2015} a Sarive o sockilng st il ofyvaasig S8 ook 2000 (MPSFR S8 2005

Otazky pre MPSVR SR:

EUROSTAT:

vydavky SR na podporované zamestmavanie a integraciu OZP v 2010 (33 mil) z celkovych
vvdavkov APTP len 14,7 % (v 2004 celkovo len 2,8%).

Z krajin V4 stabilne vyuZzivaji tento nastroj najmi Pol'sko (44%) a CR (36%).

Podet CHD/ CHP najaktudlne jSia verzia www upsvar.sk je ku 30.6.2014 - 7508 CHD/CHP s 13 325
OZP
“v kratkodobom horizonte zlepsit legislativne a podnikatelskeé prosiredie pre

existujiice subjekty socialnej ekonomiky, ako sit napr. chranené dielne” s.45
Narodna stratégia zamestnanosti SR do roku 2020




Legislativne RAMCE v SR ako vychodiskové pre ITP?

Programove vyhlasenie vlady SR 2016-2020

MNarodna strategia zamestnanosti - 4.3 Rozvoj socialne] ekonomiky ako inovativneho nastroja podpory

regionalne] a miestnej zamestnanosti (napr. Fond FOSFOR)

MNarodny strategicky referendény ramecnaroky...

Marodny akény plan zamestnanostina roky. .

MNarodny program rozvoja Zivotnych podmienok OZP na roky 2014 — 2020
FOP Cudské zdroje 2014-2020

Fakon 5/2004 o sluzbach zamestnanosti

Fakon 4482008 o socialuych sludbach
Zakon 3432015 o verejnom obstardvani

Sirsi ramec ITP pre SR
(nie priama definicia I'TP vzhI"adom na to, Ze taky pojem naia legislativa nepozni) =

Fplnohodnomé pracovné uplatnenie pre kazdého uéastnika TP

Fzohl'adiuje individualne potreby uchadzaéa’ zamestnanca so ZP

raktivizacia klienta so ZP a doraz na identifikdciu a podporu kapacity pracovnika so ZP
Fobdobne inkluzivne vzdelavanie

Fsocialny podnik, chranena dielfia, otvoreny trh prace & iné socialno-korporativne modely,
Is ohl'adom na komunitu a lokalne trhy

Fformou dotacii (APZ atd.) alebo garanciou mnozstva zakaziek (napr. VO so socialnym komponentom atd’.)




PRIDATE SA?

TENENET o.z.
Elena Kopcova
0907 154 601
ena(@tenenet.sk
www.tenenet.sk




Tri pohlady expertov
Michal Palenik
InStitut zamestnanosti



InStitut zamestnanosti

BA, 14.6.2016
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Vyzvy

« Stratégia Eurdpa 2020
~-72% miera zamestnanosti

. ciel 100 000 novych
pracovnych miest

« 24 tisic deti v osadach
dosiahne plnoletost

« Obrovskeé regionalne rozdiely




Potencial

. dlhodobo nezamestnani
. zdravotne postihnuti

Inkluzivne
zamestnavanie

. aby kaid? dlhodobo
nezamestnany mal realnu
sancu na normalne
zamestnanie




~ Technicka
Implementacia

« Inkluzivne podniky
—ak dostanu zakazku, odrobi to cielova
skupina

o INKluzivne verejneé obstaravanie
—druh socialneno verejného
obstaravania zamerané na inkluzivne
podniky, aby to iSlo transparentne

« Zmena financovania
-zmena podielovych dani, aby bola
motivacia a legalita

Viac

ublikacie Inkluzivny trh a
nkluzivhe zamestnavanie

o legislativny navrh




Zamestnavanie
zdravotne postihnutych

. hefunguje
 podniky radsej platia pokuty

—Ministerstvo zdravotnictva
plati pokuty

-20% uradov prace plati pokuty
sami sebe

Navrh na zlepSenie

« povinny podiel
. outsourcing
« pokuty




Povinny podiel

« V principe nechat
. (a] ked je Co zlepsovat)

Outsourcing

. minimalne vo vyske
dvojnasobku chybajucich
mzdovych nakladov

. Na fakture dve sumy

-suma na zaplatenie

-suma na ucely nahradneho
plnenia

. (FA mesacné, zaplatenég, ...)




Outsourcing institucia

. (aka chranena dielna)

. SUCet sum na nahradné
plnenie <= 2* mzdy ZP
zamestnancov

. (ak je > tak postihy)

o akg’e < tak 1/3 rozdielu ako
automaticka platba od statu

Pokuty

. trojnasobok chybajuceho

outsorcingu
« pokuta = danovo neuznany
naklad

. ZVerejneneé




_|
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Tri pohlady expertov
Viera Zahorcova
APZ BA



Inkluzivny trh prace

Bratislava
Konferencia Socioforum

Jun 2016

Viera Zahorcova

Definicia

Inkluzivny trh prace je prostredie
bezneho trhu prace, ktore pre
znevyhodnené skupiny obcanov na
trhu prace vytvara podmienky pre
pracovne zaclenenie / vyhladanie a
udrzanie prace/ s vyuzitim a formou
specifickych nastrojov aktivnej
politiky trhu prace.




Cielova skupina

DIhodobo nezamestnani
Osoby so zdravotnym postihnutim
Osoby 50plus

Osoby navracajuce sa na trh
prace/po chorobe, MD, predtym
posobiace v zahranici a pod/

ine

Principy P

Praca za riadnu mzdu

Praca v inkluzivhom prostredi beznej
Komunity

Podporovana praca podla individualnych
potrieb zamestnancov/Pdporovane
zamestnavanie/

Bez limitov v druhu pracovnej cinnosti
Podporovanie na ITP len kym je to nutné




NastrOJ

a udrzanie pracovne ¢

Dnagnost|ka pracovneho potencialu s cielom
vyhladanie pracovného miesta ,,siteho na mieru
Systém pracovnej asistencie — spolupracujuci
trojuhonik- zamestnanec — zamestnavatel” -
agentura podporovaného zamestnavania

Podpora a sprevadzanie zamestnanca a
zamestnavatela — podpora tvorby uspesneho
modelu pracovneho zaclenenia/tréning na
pracovisku, nastavenie cielov, meranie efektivity
prace, krokovanie etap, pomenovanie uspesnych
krokov v spolupraci, podpra len tak dlho ako je to
nutne...

A\ |

NastrOJ

Ccelln 3 racovneno mests
SUe d u ] e {,.’ ALUUVIIC eSS ic

Nastroje na podporu udrzania pracovneho miesta
— dotovana mzda, SWS, ../

Zosuladenie pracovneho a rodinného zivota
zamestnanca — podpora mobility, socialnych a
komunikacnych zrucnosti a profesijnych zrucnosti

Tvorba metodik pre pripravu na pracu a
sprevadzanie v praci




Formy

Rehabilitacne stredisko/SS
Integracné centrum/SS

Agentura podporovaneho
zamestnavania/SSP

Chranena dielna
Socialny podnik
Zamestnanie na OTP

Inkluzivny podnik/v SR aktualne
nepoznany

Kontext s inymi rormami siuzien
zamestnanosti

Agentlra podporovaneho
zamestnavania

Spolupraca medzi zamestnancom-
zamestnavatelom a poradcom APZ
Ciel je pripravit klienta na trh prace a
udrzat si pracu




Principy. a odporucania pre poskytovanie siuzien
pre pinu integraciu Klienta
(odporucane Radou Europy)

Praca v beznych pracovnych podmienkach - OTP

Praca v chranenom prostredi pre ludi ktorych
momentalne pracovné kapacity su limitovane

Tvorba modifikovanych programov
kombinujucich prvky chraneneho zamestnavania
v systéme bezného trhu prace , medzitrh prace

Pre Iudi, ktori pravdepodobne nebudu moct
racovat v tvarat centra pracovnych aktivit,
de im bude umoznené vykonavat aktivity nie 5

ohladom na produktivitu, ale na rozvoj

funkcnych, pracovnych a socialnych zrucnosti

Principy. a odporucania pre poskytovanie siuzieb
pre pinu integraciu klienta
(6dporucane Radou Europy)

Cielom je neustale BOJeme 'udi so ZP

SO vseobecnyml sluzbami zamestnanosti,
ich_prepojenie so socialnymi a zdravotnym
sluzbami (vCasna intervencia, vzdelavanie,
profesijna pnBraya tranzitné sluzby,
praktikum

Doraz sa kladie na udrzanie rovnovahy
medzi opatreniami zameranymi na
profesijnu integraciu a na financnu pomoc,
tak aby si opatrenia vzajomne neo porovah




\/\{/zZVy. pre SR
Legislativne
Medzirezortnée
Akademicke

Posobenie praxe

\/yzvy pre SR

Absencia prispevkov a nastrojov v legislative na
podporu zamestnavania na OTP a ITP

Odbornost poradcoV. pre sprevadzanie na ITP,
OTP - profesionalizacia — noveé profesie-
vzdelavanie

Na klienta orientovana cinnost ako priorita —
dodrziavanie druhovéeho standardu kvality sluzby

Programy, pre motivaciu a spolupracu
zamestnavatelov




Legisiativne VyzVy.

Restrukturalizacia prispevkov APTP vo vztahu k
potrebam znevyhodnenych UoZ a trhu prace/so
zameranim na terminologiu a obsahove
vymedzenie/

Definovanie novych nastrojov podporujucich
pripravu na pracu/pracovna rehabilitacia, praca
na skusku, praktikum u zamestnavatela,../ a
pracovne zaclenenie/dotovana mzda,
odmenovanie podla efektivity prace.../a
udrzanie prace / pracovna asistencia — podpora
zvnutra, APZ

\Vledzirezortne

Priprava na pracu vychova k praci

Prepojenie vzdelavacieho systemu a
trhu prace/napr. posledné dva roky
profesijnej pripravy sa realizuju u
zamestnavatela....podpora pre
budlce fungovanie na ITP




Akademicke

Profesionalizacia podla potrieb trhu
prace

VVzdelavanie v novych profesiach

/ vyhladavanie prace, sprevadzanie
socialneho nezamestnaneho klienta
Job seeker, job couch, case manazer,

a pod

Potreny pre prax

Systémove doriesenie:

Kam patria v SR sluzby, ktoré su
poskytovaneé nezamestnanym
obcanom znevyhodnenym na trhu
prace, ktori potrebuju prilezitostne
alebo permanentne podla potreby
sprevadzanie, podporu a socialny
resp.case manazment ?

Ako je riesene financovanie tychto
sluzieb v SR?




Iverba nevych pracovnych miest pre pre
Znevynodnene skupimy: v.exteriery — treba
zmenit hnea'!

Catering
Udrzba zelene v obci

Upratovanie v obci
Roznasanie letakov
Praca na pumpe
Sprevadzanie seniorov
Kosenie golfovych ihrisk
Udrzba detskych ihrisk

Uplné zaclenenie znevyhodnenychskupinis
tazkym zdravoetnym postinnutim — debra

PladX




Rekvalifikacia — pracovna rehabilitacia —
vyhladanie pracovneno miesta a [eho udrzanie —
dobra prax

LS

Irening uizamestnavatela —
praktikum — dobra prax




Dakujem za pozornost

Kontakt

VViera Zahorcova
APZ Bratislava
Panenska 29

811 03 Bratislava
0905 /85 201




Tri pohlady expertov
Zuzana Polackova
n.o. EPIC



Realise
what'’s
possible

epic

Inkluzivny trh prace

Inkluzivny pre vsetkych

Koncept



epic

Principy

gosky‘wJe plnohodnotné uplatnenie pre kazdého Ucastnika trhu prace
ez ohladu na jeho individualne kapacity, zdravotny stav, vek, vzdelanie

alebo pracovne zrucnosti

» zohladnuje individualne potreby uchadzaca o zamestnanie / pracovnika
* sustreduje sa viac na identifikaciu a podporu kapacity pracovnika so ZP

namiesto orientacie na jeho limity

» aktivne vyuziva kompenzacné pomdcky, upravuje prostredie, vyuziva

osobnu asistenciu na pracovnsku

* pracovnikom so ZP ponuka rovnake prilezitosti a podmienky
zamestnavania ako zamestnancom bez ZP

* prioritne vyuziva prostredie otvoreného trhu prace

Realise what's possible

epicassist.org

epic

Uplatnenie

* v pracovno-pravnom vztahu

* v priprave na zamestnanie (Ci
odbornej alebo socialnej)

e v procese rehabilitacie

» v dodavatelskych sietach

Realise what's possible

na otvorenom trhu prace

v socialnych podnikoch

v rehabilitacnych centrach

v centrach pracovnych aktivit

v chranenom zamestnavani
(nevylu€uje chranené zamestnavanie,
toto by viak malo byt vnimané prioritne
ako priprava na pracu na otvorenom
trhu prace)

epicassist.org




-

epic

e

Garant

. NUTNOS

-
I~
o
i
o

t vytvorit véeobecne respektovanu koncepciu zamestnavania [udi

hovednost za obsah i realiza

dClu
UPSVaR?

Nova institucia?

Urad Komisarky pre zdravotne postihnutych?

Realise what's possible

epicassist.org

DX

Prepojenie so
vzdelavacim a
socialnym systémom




epic

Vzdelavaci systém

zapojenie do debaty o dualnom vzdelavani

* podporne centra pre studentov so Specialnymi potrebami
* nutnost karieroveho poradenstva (so zapojenim rodicov)
+ flexibilita vo vzdelavani a prepojenie s trhom prace

» pristup k celoZivotnemu vzdelavaniu a rekvalifikacii

Realise what's possible

epicassist.org

[0 U4

epic

S

Socialny systém

e garancia pristupu ku kompenzacnym pomaockam a osobnej asistencii

* princip socidlnej inklUzie a rovnosti prilezitosti

Realise what's possible

epicassist.org

Dali®X




Doraz na spolupracu so

zamestnavatelmi

epic

S

Vzdelavanie

(& N in™4

e doraz nainformovane rozhodnutia zo strany zamestnavatela

e pristup kinformacnym zdrojom

* systematicke vzdelavanie zamestnavatelov

* systematicke vzdelavanie a ,scitlivovanie" zamestnancov (kolegov

Realise what's possible epicassist.org




epic

S

Podpora

e Osobna podpora

— Podporazamestnavatelov a kolegov ako i zamestnancov poas celého trvania pracovného

vztahu
-~ Vyhladanie zamestnanca—AGENTURY PODPOROVANEHO ZAMESTNAVANIA
* Legislativna podpora
— Zakonnlk prace
= Flexi-praca
— Pracana skodku

S\WES

* Financna podpora

= Najmav zaciatkoch pracovnopravneho vztahu
J f f

Realise what's possible epicassist.org

[0 U4

epic

S’

Vyhladavanie pracovnych miest

* oznacovanie pracovnych miest nie v zmysle ,vhodné/nevhodné" pre
¢loveka s postihnutim XY - spolupraca s pracovnymi portalmi

* dodraz na posudenie pripravenosti zamestnavatela / pracovneho
prostredia na prijatie Cloveka s postihnutim XY

» aktivne vyhladavanie pracovnych miest a praca so zamestnavatelmi

Realise what's possible epicassist.org

Dali®X




epic

S

Dodavatelske siete

LasA? mans armacidin Sarmactm atszad il en 7D
* nie kazdy ma kapacitu zamestnavat ludiso ZF

& Nin™4

* moznost vyuzitia dodavatelskych sieti
* [fakon 343/2015Z.z.0V
n Z g 4 Za
Realise what's possible epicassist.org

Financovanie




epic

S

Zdroje financovania

& Nin™4

vyber , odvodu za nezamestnavanie" do adresneho fondu
Fond urazoveho poistenia spravovany Socialnou poistovnou

ESF

Realise what's possible epicassist.org

Neziskova organizacia EPIC

Zuzana Polackova '

zuzana.polackova@epic-org.eu




